What factors influence the job satisfaction of outpatient nurses
caring for cancer patients?
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Introduction Results

« As the number of outpatients receiving cancer treatment, including

1. Characteristics of the Participants 2. Level of Variables

chemotherapy, increases due to shorter hospital stays and patient demand, the
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Conclusions

Nurses Instrument developed by Arthur (1990), 27 items,

4-point Likert scale, Cronbach’s a=.96 « In this study, professional self-concept, and nursing competency were identified as influential factors in the

* Job satistaction: Job Satistaction Scale for Clinical Nurses job satisfaction of outpatient oncology nurses caring for cancer patients. Based on the findings of this study, it

developed by Lee (2018), 32 items, 5-point Likert scale, is necessary to develop a program to increase professional self-concept and enhance nursing competency to

Cronbach’s a=.96 improve the job satisfaction of outpatient oncology nurses.
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